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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

MUNI Cl PAL COLLEGE , ROURKELA

Name of the head of the Institution

M. P. K. PATRA

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06612501838
Mobile no. 9937107002

Registered Email

muni ci pal col | eger kl @mai | . com

Alternate Email

pradhanpar esh. 1963@nmai | . com

Address AT- UDI TNAGAR PO UDI TNAGAR
DI ST- - SUNDARGARH

City/Town ROURKELA

State/UT Oissa

Pincode 769012




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

MR. BHASKAR CHOUDHURY

Phone no/Alternate Phone no.

06612501838

Mobile no.

9437203273

Registered Email

muni ci pal col | eger kl @mai | . com

Alternate Email

muni ci pal col | ege8@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. nuni ci pal col | egerkl . coml

downl cad_fil es/agar_2014-15_6. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. nuni ci pal col Il egerkl . com down
load_fil es/acadeni c_cal endar_2015-16_2.
pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
e e Period From Period To
1 B 2. 44 2009 31- Dec- 2009 30- Dec- 2014
2 B+ 2.60 2016 02- Dec- 2016 01- Dec-2021
6. Date of Establishment of IQAC 02- May- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.municipalcollegerkl.com/download_files/aqar_2014-15_6.pdf
https://www.municipalcollegerkl.com/download_files/aqar_2014-15_6.pdf
http://www.municipalcollegerkl.com/download_files/academic_calendar_2015-16_2.pdf
http://www.municipalcollegerkl.com/download_files/academic_calendar_2015-16_2.pdf
http://www.municipalcollegerkl.com/download_files/academic_calendar_2015-16_2.pdf

IQAC

Students I nduction 07- Aug- 2015 150

Pr ogr ammre 1

Parents Teachers 12- Sep- 2015 85

I nteraction neeting 1

Al ummi Meet i ng 02- Nov- 2015 26
1

St ake Hol ders Meeti ng 19- Nov- 2015 36
1

I nternal Sem nar of 20- Nov- 2015 80

Physi cs , Chemi stry and 1

Mat hemat i cs Depart nment.

I nternal sem nar of 23- Nov- 2015 79

Bot any and Zool ogy 1

Depart nment

I nternal Sem nar of 26- Nov- 2015 122

Commer ce Depart nent 1

Internal Seminar of Arts 30- Nov- 2015 83

Depart nent 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with

duration

Amount

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8526_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8526_Formation.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

01. Moderni zation of Library with sufficient Books keeping in viewthe
i ntroduction of CBCS syl | abus.

02.Filling of college ground and construction of boundary wall.

03..Capacity building in Accounting Procedure using CAPA (Col |l ege Accounting
Procedure Autonation)

04. Staff were notivated to organi ze sem nars, workshops and extranural talks by
i nviting speakers.

05. I ntroduction of |ICT enabl ed nethod of teaching anong the students.

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Filling of college ground and Sone traces of ground were filled up
construction of boundary wall. and initiatives were taken for boundary

wal | construction

Capacity building in Accounting CAPA process prelinnary entry nmade
Procedure usi ng CAPA (Col |l ege
Accounting Procedure Autonation)

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016
Date of Submission 30- Sep- 2016
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8526_Quality.xlsx

If yes, give a brief descripiton and a list of modules Li st of nodules are as follows.

currently operational (maximum 500 words) 01. Students Acadeni ¢ Managenent

System( SAMS) is a online process the
Controls the adm ssion process in

H gher Education 02. The Accounti ng
procedure of the college by controlled
and mai nt ai ned by CAPA. 03. Lokaseva
Adhi kar portal created by Sanbal pur
University to control the enroll nment of
the students , subjects ,exani nations
and results. 04. PRERANA a schol arship
portal devel oped by Hi gher Educati on

, departnent Govt. of Cdisha for

di stribution of National Merit

Schol arship and State Schol arshi p. 05.
PIMS portal is used to maintain staff
information of an institution basically
service particulars ,salary particulars
,academi c achi evenments etc. 05. HRVS
portal is used for salary paynent,

mai nt enance of service books , |eave
particulars , CCR upl oadi ng etc.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Muni ci pal Col | ege , Rourkel a has an ergonom ¢ nmechani smfor well planned
curriculumdelivery and docunentation while revision and upgradati on of the
syllabi is done at the University | evel.The college expropriate the curricul um
desi gned and prescribed by the sanbal pur University to which the college is
affiliated. At the beginning of each academ c year ,the academ c Cal endar is
structured and finalized in alignment with the guidelines of the university
curriculumin a nmeeting headed by the Principal along with the menbers of the
Academ ¢ Council and heads of all the Departnments. Based on the resource
potentiality , institutional goals and concerns towards the students , the
menbers of the staff /HODS al ong with Academ c Bursars headed by the Principa
sets a detailed tinetable with efficient deploynent of the units of the tine
for academ c and co-curricular activities to neet theoretical ,tutorila and
above all value education. Apart fromthe traditional teaching-Iearning methods
of white board and |l ecture nethod , the college |ays great priority on
curriculumdelivery through practical learning . W follow students centric
teachi ng nmet hods and effective teaching strategies for classroomteaching. CQur
faculties are also commtted to penetrate the curriculum by running different
Interactive Teaching activities pronoted through students' participation in
group di scussions, quizzes,sem nars, project work, tutorials ,assignnments ,
group di scussions etc to ensure our students' overall theoretical ,practica
and pedagogi cal know edge..In addition ,we have well inplenented renedi al and
doubt clearing classes conmitted to reinforce students' preparedness before
uni versity senester exam nation.Furthernore , students are encouraged to use
video | ectures , E-PG Pat hshal a, NPTEL Lectures , OHP, Power Point Presentations
,projects ,cases studies surveys etc. The college is also well equipped with
departnent specific smart audi o visual classroons ,science |aboratories
etc.which are extensively used by teachers in day to day standard teaching to




obj ectives , content topics,
students and submt accordingly to the Principal
senest er. The Princi pal

make delivery of the curriculumattractive to the students. As an attenpt to to
secure the efficiency of curriculumdelivery ,the faculties are required to
prepare nodul ar teaching plans consisting of course outcones , course
ref erence books and the expected outcomes fromthe
before the conmmencenent of the
along with the senior faculties conducts regul ar
meetings with all faculty menbers to nonitor and ensure the progress of the
delivery of curriculum The institution has,
effective inplenentation of the curricul um

t hus , devel oped a structured and

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

NI L NI L

Diploma Courses

Dates of Duration
Introduction
Ni | Ni |

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NIl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

1. Sel f Defence for
Grls Students

Nill

225

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Employers

Students Yes
Teachers Yes
Yes




Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution has healthy culture of obtaining feedback from various

st akehol ders on regul ar basis. Specific feedback format are prepared and

di stributed anpbng correspondi ng beneficiaries /participants/.The filled and
completed forns are kept secret till they are analyzed and handed over to the
Head of the Institution.lQAC co-co-ordinator along with the Principal further
check the analysis for accuracy mnutely and inpartially. The shortcom ngs are
taken seriously and action plans are taken to inprove upon themln this session
of 2016-17 , the follow ng feedbacks were obtained and anal ysed. (i) Feed back
fromStudents (ii) Feed back from Teachers (iii) Feed back from Enpl oyee (iv)
Feed back from Parents Al the feedback forns are carefully anal ysed and three
different categories such as (i) excellent ,(ii) satisfactory, and (iii) not
satisfactory were made..The results provides satisfactory in sone segnent of
feedback such as (i) curriculum,(ii) NCC (iii) Ganes of Sports ,(iv) Cultura
Activities ,(v) YRC but but in some other segnents like library , Reading room,
Conmon Room found to be not satisfactory .Continuous efforts are given for

i nprovi sation on the shortconi ngs.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 1329 0 34 0 34

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
43 10 15 4 4 Nill

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8526_Demand_ratio_1612869189.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8526_ict_tools_1612870384.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8526_e_resource_1612871198.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring process consists of a long-term relationship whose objectives are to support the growth and
development of the students and to reduce the gap between students and teacher and to increase their
academic growth. Keeping in view the above aspect, mentoring system has been introduced in the Municipal
College, Rourkela for which a committee has been constituted with a senior faculty member as the Co-ordinator
and HODs of all departments as member of mentoring committee. The HODs with the help of teachers interact
with the concerned students twice in a session to discuss their personal as well as academic problems and such
problems faced by the students are redressed giving them proper guidance by the mentor. When the first year
[first semester students are admitted, the mentors explain the course structure, syllabus and evaluation process
in detail to the students and resolve their doubts. All necessary information related to the student such as the
contact number, email of the student, category, gender, address etc are collected by the mentors from the SAMS
data base where all these things are maintained.Proctorial system is introduced and the proctors also discuss
with the students about their problems related to academic progress and other activities including the results of
internal examinations. Student’s attendance and their participation in the seminars are also examined from the
registers and low reporting is discussed with their parents/guardians and causes are looked into giving them
proper guidance. Mentoring is thus done on regular basis to support the student causes.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1329 34 1: 39

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

41

34

7

0

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2015 00 Nill 00
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows a rigorous eval uation system keeping in view the acadenic
betternment of the students enrolled in various courses.Wth this objective, in
the beginning of the session , a neeting is called by the Principal .In this
nmeeting , firstly , the results of the previous academ c year are apprai sed and
secondly, a plan for internal evaluation for the present year is chal ked out
. The academ ¢ council consists of Principal ,HOD s of all departnents , Academ c
Bursars and O ficer —In-charge of Exam nation .All departnents are advised to



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8526_Evaluation_1612954645.xlsx

conduct class test exam nation at the end of each nmonth. The progress of the
students are reported and records of their performance are maintained in the
regi sters. The val ued answer scripts are shown to the students so that they
becone able to identify their nistakes and deficiencies. The departnent of
science streamnanely , Physics , Chem stry , Mathematics , Botany and Zool ogy
conduct practical classes on regular basis as part of their prescribed
curriculum The experinments conducted during practical classes are denonstrated
to the students by the students by the class teachers and the observations
taken by the students are checked in the practical classes .The students have
to maintain their practical records and these are verified by the teacher
regularly. Apart fromthis ,the departnents are advised to prepare a question
bank for preparing the students for the University exam nations .Doubt clearing
cl asses are taken and doubts are explained by the subject teacher.Further , the
college is affiliated to Sanbal pur University and as per the instruction of the
Uni versity half yearly and test exam nations are conducted.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ c cal endar is prepared by Departnent of Hi gher Education ,Govt . of
Qdi sha under CM5 (Conmon M ni num Standard) in the begi nning of the academnic
session which is followed by the college. It contains adn ssion dates ,
commencenent of classes , parent-teacher neet , college election ,test and
semest er exam nation schedul e and conduct of college athletic neet and cul tural
activities of the college. Besides this the college prepares the programme to
conduct half yearly and test exaninations. However the University prepares the
Uni versity exam nati on Programme and accordingly the exam nation are hel d. Every
departnent prepare their own acadeni c Cal ender obeying the instructions given
in CMS. They prepare plan progress register for the class roomteaching . They
conduct class tests and ,internal exaninations .The doubts are discussed with
students . Sci ence Teaching departnments are advised to prepare a progress
regi ster to conplete experinents and practical exam nations are conducted which
is part of the revision of heir syllabus.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t ps: //ww\. muni ci pal col | egerkl . coml downl oad_files/results 2016 _pdf 7. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. muni ci pal col | egerkl . conl downl oad fil es/sss pdf 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://www.municipalcollegerkl.com/download_files/results_2016_pdf_7.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8526_Pass_percentage_1669808221.xlsx
https://www.municipalcollegerkl.com/download_files/sss_pdf_20.pdf

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI LN

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Nill NI L Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Nill NI L Ni Il Nill Nill Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L 0 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation




NI L Nill Nill Nill Ni Il Nill Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L Nill Nill Nill Nill 0 Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 0 2 3 5
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

Name of the

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8526_Extension_1669374305.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8526_Awards_for_extension_1669375812.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8526_Students_in_extension_1669376603.xlsx

linkage

partnering
institution/
industry
/research lab
with contact
details

0

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
0 Nill Nill 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

35. 48

0. 25

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Nill

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14332 Nill 218 49922 14550 49922
Books
6100 Nill 100 22900 6200 22900
Ref er ence
Books
Journal s 10 Nill 2 1100 12 1100
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8526_augmentation_details_1668423924.xlsx

0

Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 39 2 7 7 0 10 5 10 0
g
Added 3 0 0 0 0 0 3 0 0
Tot al 42 2 7 7 0 10 8 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
30 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

Expenditure incurred on
maintenance of academic

Assigned Budget on
academic facilities

facilities

facilites

1.5

0.4

4.67

1.57

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege has its own nechanismfor nmaintaining and utilizing physical,
academ c and support facilities - laboratory, library, sports conplex,
conmputers, classroons etc. There different committee such as Devel opnent
Committee , Purchase Conmttee ,Budget Committee ,Library Conmttee, Sports and
Athletic Commttee and Academi ¢ Committee ..Devel opment Committee consist of
Seni or Teachers , Academ ¢ Rursar ,and Head O erk and Principal is the
Chai rperson of the Committee. The Devel opnent Commttee is convened by the
Princi pal whenever occasion arise and agenda specific di scussions are nade and
resol utions are adopted as per the requirenent. The budget commttee consists of
Accounts Bursar , Adm nistrative Bursar , Accountant and Seni or npbst teachers
. The conmittee prepares the Annual Budget at the begi nning of the Financia
year. The budget is approved by the Principal.Purchase Conmttee | ooks after the
procurenent of office stationery ,Library Books , Equi pnment and apparatus of the
Laboratory. and procurenent is made as per the Odi sha CGeneral , Financial Rules
.Simlarly the sports Committee decides about different types of Sports and
Athletic events to be conducted as proposed by the University as well of the
college. This conmmittee is also decides on the various sports material to be
purchased during the financial year. There is also a Library Committee which
consi sts of teachers of different faculties and the Librarian. The commttee ask
for the book list as per the the syllabus to the different departnments and they




approve the list for purchase of books.The committee al so suggests over al
devel opnment of the library keeping in view the requirenents of the students. The
Acadenic Committee consist of all Heads of the Departnents and Acadeni c Bursar
and the committee looks into the results of their concerned departnents and the
new nmet hods to be adopted to increase the academ c performance of the students.
HODs of Science departnments al so discuss on inprovenent of the science
| aboratori es and purchase of apparatus ,chemnmicals and consunmabl es etc. The
of ficial works are done through conputers which covers nostly adm ssion ,issue
of CLC, formfill up ,maintenance of Accounts , paynent of salary bills and
exam nation related nmatters. There is a conputer |laboratory for IT Section of
the college .Besides , there is a conputer |aboratory for Physics (Hons)
students to conduct their conputer based practicals. There are 19 nunbers of
class roonms out of which six are big halls to acconmpdate 128 students at a
time. All the class roons are provided with white boards , |light and fans for
the conforts of the students.

http://municipalcollegerkl.com/download.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Nill Ni |l Ni |l
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 07/ 09/ 2016 1244 Teachers of the
Cousel I'i ng and Institution
Ment ori ng
yoga cl ass 18/ 11/ 2015 200 yoga teacher PET
Per sonal 28/ 09/ 2015 359 Teachers of the
Counsel I i ng and Col | ege
Ment ori ng
Renedi al Coachi ng 28/ 12/ 2016 52 Agency
Sel f Defense 15/ 07/ 2016 300 CGovt. of Odisha
(Grls) , H gher Educati on
Depart nent
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin



http://municipalcollegerkl.com/download.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8526_Scholarships_1669288797.xlsx

competitive career the comp. exam
examination counseling
activities
2016 Banki ng 90 32 19 16
Coachi ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 1 ARTS ENGLI SH Sanbal pur M A
Uni versity
2016 2 ARTS Dl A Sanbal pur M A
Uni versity
2016 1 ARTS PCLI TI CAL S U M A
SCI ENCE
2016 1 ARTS H STORY S U M A
2016 2 SCl ENCE PHYSI CS IdT M Sc
Sar ang
, Sanbal pur
Uni versity
2016 1 SCl ENCE CHEM STRY S U M Sc
2016 1 SCl ENCE S U M Sc
MATHENATI CS
2016 2 SCl ENCE BOTANY GOVT. COLLE M SC
CE&S. U
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

33




No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2015 10 Nl 10 Nl Nill Ni |l
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students council consist of President , Vice President , Secretary , Asst
Secretary ,Athletic Secretary and Arts/ Science/ Conmerce Soci ety /Boys Conmon
room secretary /Grls Cormmbn Room Secretary. They are el ected by the students
as per the guidelines provided by the Departnent of Hi gher Education , Govt. of
Qdi sha. The Advi sors of different Students Union aliied bodies holds neeting

with el ected candi dates on overall students issues including acadenic and
adm ni strative problenms of the institution..Different conmpetitions |ike debate

, essay ,cultural activities are organized for the academ c as well as
extracurricul ar excellence of the students. The volunteers of the Union hel ps
to maintain discipline in the college canpus. The students of the college
actively take part in the cultural programmes |ike drama, songs and nusic
conpetitions held at different tinmes and different |evel.The students union has
a an athletic society. The society organize various athletic conpetitions at
college level in formof Annual Athletic Meet each year.Besides , different
sports conpetitions/events of Sanbal pur University are al so organi zed by the
college like Inter College , Hockey, Badm nton ,Foot Ball , XoXo , Kabad

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

70

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Two nos of neeting was organi zed by the Al ummi Associ ati on.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8526_Activities_Organised_1669290444.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8526_awards_in_activities_1667990028.xlsx

words)
1. Adm nistrative Managenent. The Principal is the Head of the institution
| ooking into the overall adm nistration of the college .For smooth

adm ni stration ,the principles of decentralization and participative nanagenent
is followed ..Adm nistrative Bursar, Accounts Bursar , Academ ¢ bursars , have
been del egated with power to resolves the issues in consultation with the
Principal., The Principal also assign extracurricular duties in the beginning
of each session to all nmenbers of staff .Conmttees have been forned to resol ve
the issues like Students Wl fare, Angi Ragging , Anti Sexual Harassnent |,

Grivance Redressal ,Discipline Cormittee , Social Audit and nonitoring
, performance tracking and feed back. The acadeni ¢ Council of the college consi st

of all HOS of concerned departnments and academ ¢ bursars long with the
Principal sit together to discuss the problens and out comes of the results
just after the publication of the University results. They al so discuss how to
i nprove the quality teaching and | earning process inparted to students . The
devel opment conmmittee , budget conmittee , purchase conmittee consist of senior
teachers . They look into the devel opnment and purchase rel ated probl ens of the
college and tinely decisions are taken .For acadeni c nmanagenent tine table
role which is managed by tine table incharge of the college

palys a cruci al

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent

Menbers of staff are encouraged to
undergo refresher course/ orientation
course/ sem nars /work shops for

devel opment of their potential. Sone of
the official staff have undergone

conputer training course with regard to
accounting , auditing , SAMS software
, Enrol I ment and Exami nation portal s of
Uni versity.

Teaching and [ earning is one of the

maj or aspects of our curricul um

. Teachers are appointed by State
Sel ection Board , Govt. of Odi sha and
al so by the Managenent . The coll ege
provi des education in BA (Hons) , B
Sc(Hons) and B Con(Hons) .The subjects
in BA (Hons) are English ,Qdia, Hind
,Political Science ,H story and
Econom cs. The B Sc (Hons) is consists
of Physics, Chem stry ,Botany , Zoll ogy
and Mat hemati cs. The Conmmerce Hons
consi st of Accounting and Managenent
. The coll ege has to follow the academ c
cal endar provided by the Higher
Education Departnent . The admission to
the new students are made through
SAMS. The teachers have to prepare plan
in the beginning of the session as per
their syllabus and they have to record
the progress which is verified by HOD

Teachi ng and Learni ng




of the Departnents and
Principals. Cl assroons are provi ded by
the white boards and the teachers has
to wite by using markers pen. Sonme of
the Science teaching departnent |ike
Physi cs, Chem stry , Botany and Zool ogy
use LCD projectors in devel opi ng PPT of
the course curriculum The science
| aboratories are equi pped with
experinents related to CBCS
syl | abus. The Physics and and
Mat hemat i cs Departnent use to do their
practicals using C,C ,SILAB and MATLAB
. The departnments conduct semni nars by
inviting experts from nearby coll eges
and al so anpong the students . Few of the
departnents conducts study tour ,field
visit to prepare the project which is a
part of their curriculum

Curri cul um Devel opnent Muni ci pal College is an affiliated
coll ege to Sanbal pur University .It
inmparts co education in BA/ B Sc/ B

COM Hons) . The Choi ce Based Credit
System Syl | abus has been adopted by
University fromthe session 2016-17

Thj e UGC based syl | abus has been
desi gned by the University and the

col l ege has to foll ow However few
menbers of the staff are selected by

Uni versity to act as a nmenber of Board

of Studi es. The nenbers of the board of
studi es can noderate the syllabus as

per the requirenents.

Exam nation and Eval uati on The exam nation systemis made up md
senmester exam nation and end senester
exam nations. The m d senester
exam nations are conducted by the
col |l ege and eval uated by the subject
teachers . Then the marks are upl oaded
in the University Wbsite.Besides the
i nternal exam nations , class
exam nations are conducted by the
teachers in the end of every nonth. The
end senester exam nations are conducted
by the University which are held in the
col l ege center. The eval uation of the
answer scripts are made by the
val uati on zone selected by the

Uni versity.
Li brary, I CT and Physi cal There is a library which contains
Infrastructure / Instrunmentation adequate no of text books ,reference

books and journal s. Books have been
arranged subject wi se for the easy
access of the students.There is also a
book bank from where students can take
books with a token anount. There are
al so departnental library of the




Sci ence teaching departments. Steps are
taken to inprove the library by storing
the records and data in conputer. There
are sufficient nunber of class roons
provi ded wi th bench and desks ,fan and
light ,white boards .There are twenty
one nunber of class roons with two
gallery . There are al so sufficient
| aboratories provided with a good
nunber of apparatus related to CBCS
syl l abus. To facilitate drinking water
the college installed two no of water
cool ers. Sufficient nunmber of urinals
are al so avail able for boys and
girls.The office is provided with
sufficient nunber conputers to manage
day to activities. The adm ssi on nanaged
by SANS.

Adm ssion of Students

The admi ssion of students are through
SAMS. so the transparency is maintained.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl ans and policies are determned in
advance and annual action plan is
prepared with the due approval of the
Princi pal . Pl anni ng and devel opnent is
an interdisciplinary process and call ed
for co-ordination of all stakehol ders
concerned. I n case of academ c pl anni ng
with regard to opening of new courses |,
renewal of existing courses ,online
application is made to Govt. through
HPC onl i ne application which saves
tine.In the area of financial
requi rement of funds for staff salary
pl anning is made in the begi nning of
the year and is placed with DHE(O
CGovt. of Odisha through online.

Adm ni stration

Al'l adm nistrative correspondence are
made enmi | s/ whattsapp by the coll ege
with Director of H gher Eduaction
Qdi sha / Govt of Odisha , Higher
Education , Departnment , Regiona
Director and Sanbal pur University. Staff
details and their service records are
updated in PIM software devel oped by
H gher Education Departnent..There is
al so Human Resource nmanagenent system
devel oped by Govt O (disha for
mai nt enance of | eave ,records, Persona
apprai sal report , etc.Salary of
enpl oyees , are also recorded .

Fi nance and Accounts

The col |l ege financial nmnanagenent is
mai nt ai ned by CAPA an aut onat ed
sof tware. Sal ary di sbursal is nanaged by




the 1OTMS portal . Collection of fees ,
i ncone , expenditure ,advances and cash

book are managed i n CAPA

St udent Admi ssi on and Support

for

port al
the stu

Students admission is fully

of the CGovt.
dents under

controll ed by SAMS (Students Academi c
Managenent System.In the begi nning of
the every session notification is nmade
adm ssion into 1 st year courses
t hrough online as per the tinme line
notified by the Govt
Education Departnent fromtine to
time. The software nmintains students
data base for the college streamwi se
and year w se. Schol arshi ps awarded to
students are nuaintai ned by PRERANA
After
SAMS furt her
activities like University exan nations
is done by LOKASEVA portal .

i n H gher

enrol | nent of
support

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Nill Nill Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

NI L 0 Nill Nill 00
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8526_Development_training_programmes_1669462332.xlsx

1 1 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
0 The Academni c fees of There is Students Aid
t he wards of the Non- fund for poor students
Teaching staff of the support bel onging to poor
col | ege wai ve out by the famly .
Managenent of the coll ege

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

External Financial Audit : Minicipal College is a fully ai ded Non- Govt
coll ege. The financial audit of the college is done each year by Local Fund
Audit , a wing of Finance Departnment Covt. of Qdisha. During the course of
Audit they have to check inconme and expenditure of the college. The incone of
the college consists of Govt Grant in the shape of salary of the staff and the
incone it generates fromits own sources.In case of Govt. grants ,the role of
audit is linmted .The audit only has to find out whether ,the funds are
utilized during the financial year and surplus if any is refunded to the Govt.
at the end of the financial year .In the matter of funds generated by the
college fromits own sources , the audit checks the cash book, Daily Collection
Book and cash receipts. The audit ensures that fees collected fromdifferent
heads are entered in the Daily Collection Book and anmount collected is
reflected in the cash book. On the expenditure side, the audit verifies whether
expendi tures are done in accordance with OGFR | n case of purchases bel ow 15

000/ - no quotation is required still the audit exam nes whether the articles
has been bought fromthe registered firm In case of expenditure exceeding
15000/ - the audit verifies whether such procedures as quotation call ,by proper

notification ,opening of quotation by the purchase conmttee ,awardi ng the
purchase order to the party quoting the | owest bidder , certificate of the good
quality , by the conpetent authority and stock entry is done. Interna
Financial Audit : So far as internal audit is concerned , the principal
appoints ,the Account Bursar , usually a senior faculty nenber whose work is to
ensure that the incone and expenditures activities are done in accordance with
CGovt. rules. In his capacity the Account Bursar checks cash book , Daily
Col | ecti on Book and noney receipts and ensures that the figures of noney
receipts enter the Daily Collection Book and anmpunt is exactly nentioned in the
cash book. Further ,the Account Bursar checks the stock register ,ledger and
demand register along with ensuring fair practices in the matter of
procur enent .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

50000. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?




Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes DHE, RDE, PRI NC Yes PRI NCI PAL, ACA
| PAL DEM C BURSAR
Adm ni strative Yes DHE, RDE, PRI NC Yes PRI NCI PAL, ADM
| PAL | NI STRATI VE
BURSAR

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent - Teacher neetings are called in the beginning of the academ c session
.In this neeting the results of previous session are discussed. 2..The
difficulties of the wards are di scussed and suggestions are sought fromthe
parents. 3..The rules regulations pertaining to the discipline are explained to
t he parents.

6.5.3 — Development programmes for support staff (at least three)

1. Staff are encouraged to join in the Refresher orientation courses conducted
Uni versities. 2. The staff nenbers are advised to participate in National,
International sem nars. 3. The extranural tal ks on varied issues are conducted
and staff are encouraged to participate in the neeting.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Steps have been taken for up gradation of Library by purchasing nore nunber
of Text books Reference Books . 2..lnitiatives are taken for the construction
of boundary wall for safety and security of property of institution. 3..steps
are taken to involve nore staff nmenbers to teach with | CT enabl ed teaching .

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2015 Nill Nill Nill Nill Nill

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8526_Quality_Initiatives_B_1669378481.xlsx

1. Environnent plays inportant role for healthy life. The canpus is nmade neat
and clean to keep environment eco friendly.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 12
Rest Roons Yes 100
Scri bes for exam nation Yes 2
Any ot her simlar Yes 50
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 1 Nill 20/ 10/ 2 1 Road 58
015 safetyp | Pl acards
are nade
by NCC
st udent
to aware
t he
citizens
about sig
nal s, driv
ing ,rule
s, use of
Hel nets, S
eat belts
for four
wheel er s,
Speed
dri ving,
2016 1 Nill 12/01/2 1 swachha 72
016 Bhar at Cl eaness
Abhi j an of
col | ege
campusby
NCC
students
and
awar eness
to
students
.72
No file upl oaded.
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)




Col | ege Cal endar Nill Qur coll ege cal endar is
a hand book which
contains all rules and
regul ations for all stake
hol ders. The col | ege
cal endar contai ns course

structure for al
uni versity
exam nations. It gives the
dress code for boys and
girls. Every students have
enter in to campus with
proper dress code. This
book contai ns genera
rul es of
deci pline, Library
rul es, Col | ege el ection
rules. It also provides
the informtions about
Proctorial system ganes
and sports, NCC YRC.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Extra nmural talks 15/ 09/ 2015 15/ 09/ 2015 95
on spiritualism
Anti tobacco and 10/ 01/ 2016 10/ 01/ 2016 165
anti drug drive

Teacher s day 05/ 09/ 2015 05/ 09/ 2015 250

cel ebration
| ndependence day 15/ 08/ 2015 15/ 08/ 2015 230
Constitution day 26/ 11/ 2015 26/ 11/ 2015 220

Republ i c day 26/ 01/ 2016 26/ 01/ 2016 250

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. d eani ness of canpus is nade every day .

2.Sanitation facilities are | ooked after by the Teacher -in charge.

3. Water harvesting is made by he help of Wl

4. Few pl antations are nade in Garden to nmake canpus eco-friendly.

5. LED bul bs are used in place of fluorescent light to m ninmze power
consunpti on.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE -1 - CGENDER EQUALI TY A GATE WAY TO SOCI AL PROGRESS Wth the
changi ng scenario of the society with the advent of nodern technology in the
teaching and | earning process there is a call for gender equality in every
educational institution.Evidences show that society with greater gender
equal ity achi eve higher |evel of social and economc rights for all their
nmenbers. The gender equality inpacts the hunman devel opnent . According to Mahat na
Gandhi , if you educate a man ,you educate an individual ,but if you adulate a




worman , you educate an entire famly.So , making woman equal in all spheres
,would bring qualitative changes in the society.lt inproves the health , raises
nutritional standard of the famly ,reduces child nortality and ensure
educati onal outconme of the next generation. Gender equality is a sin qua non for
overal |l devel opnent of a society.Aliterate woman play the significant role to
acquire the knowl edge in the famly and to eradicate the superstitions in the
society . The also help in the economc growmh of the family which in turn
contributes to the whol e sum devel opnent of the society. Looking into the above
aspect, our educational institution takes several step in this direction. Qut
of the total enrolnment nore than 60 are girls.So the girls have been given
equal opportunity with the boys. There are Grls Unit of NCC ,6NSS and Self -
Def ence where the girls have fair chances to enrol thenselves. The coll ege
provi des equal opportunities to participate in hockey ,kabadi ,Kho —-Kho ,f oot
bal | badm nton etc. The col |l ege conducts many conpetitions to expose creative
activities .Above all they participate in different academ c activities |ike
debate quiz ,song , essay. They can participate in college union elections by
whi ch they can develop their |eadership qualities at par with the boys.

I npl enentati on of the above progranmes provides gender equality, building up
dignity of wonen, eradication of sex discrimnation and al so provi des gender
justice at institutional level. These qualities inbibed by themin the college,

in the later stage of their life will |lead themin social and econom ca
progress of the family in particular and society in general. BEST
PRACTI CE- 2- SEM NAR | S A BEST PRACTI CE The di ffusion of know edge through
sem nar activities is one of the best practice of our college. In the beginning
of the session, inthe tine table , sem nar classes are allotted for different
streans. Every science teaching departnent conducts internal seminars in which
all the students have to participate and the students have to prepare a topic
fromtheir own syllabus or beyond syllabus. They al so have to take the hel p of
the teachers of the concerned departnents and prepare their presentation. In
every senminar ,there is a rigorous discussion anong the students and with the
teaches related to that presentation. Sone of the departnents invites guest
speakers fromnearby colleges ,NIT , Rourkela and Universities . The extra mnural
tal ks are al so organised by Arts and Commerce Departnents . A nunber of reputed
institutions related to MBA , MCA and Engi neering subjects visit and carrier
counsel ling. The teachers of the different departnments al so give sem nar

presentation related to their subjects and subjects related to ethics and nora

val ues. Semi nar presentation not only encourages the students before the
gathering but also helps in the diffusion of know edge anong thenselves . It
al so hel ps in exposing the inherent quality which further helps in their higher
st udi es.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I nclusive growmh through Academ c excellence is the vision of the college. The
college is situated in the tribal dom nated District of Sundargarh,in the city
of Rourkela. The College is inparting higher education in Arts, Science and
comrerce. The aimof the institution to produce the students with good acadenic
record by which they can be able to earn and live in society after pursuing
their studies .The college provides object oriented teaching to build their
careers in the field of higher education and able to yield job prospects |ater
on. The Institution excels in the field of ganes ,sports and NCC . Sone of the
students partici pate national and international |evel hockey tournanments and




earned good reputations by which they have been able to join in Govt. and
Public sector organizations. The NCC is al so another wing of the acadenic
activity .Cadets participates in various state |level and national |evels events
by which they are awarded with merit /participation certificates which hel ps
themto join different job openings and al so hel pful for their higher studies.
The co-ordinated growh and disciplined academ c at nosphere of the institution
hel ps themto achieve their goal. So the socio economc growh of the students
and society as a whole is achieved through academ ¢ excel |l ence which is the
broader objectives of education as a discipline .

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The Institution has identified the followi ng broader plan of action to be
undertaken in the next acadeni c session 2016-17. They are described below. 01. To
augnent the existing infrastructure by constructing nore classroons to
acconmodat e the students. 02. To go for procurenent of nore | aboratory equi pnent
for the science laboratories. 03. Increase of seats at undergraduate |evel and
openi ng of Post Graduate in Commerce , Political Science ,Hndi ,PMR . 04.
| mprovenent of overall sanitation by constructing nore toilets. neaningl essness
of the canmpus in order to maintain health and hygienic condition of the students
and all stakehol ders. 05. Procurenment of nore books by taking into the
i ntroduction of CBCS system and up-gradation of the library nmaking a conputer
dat abase of the books which have been assessed manually in the Accession
regi ster. 06. More and nore teachers to be trained to handle the |ICT enabl ed
teachi ng met hod using power point LCD projectors. 07.Conduct of nore sem nars by
inviting speakers fromuniversity ,national and state |evel. The practice of
conducting internal seminars in the departnments to be enhanced to encourage the
students in their studies in all departnents. 08. The canpus placenent cell to be
activated by inviting prospective agencies fromthe field of commerce ,industries
and banki ng sectors. 09. Parents and guardi an neetings are to be conducted
frequently to discuss about the academ c activities of the students and to
receive feed back fromthem 10. To maintain financial transparency interna
audit to be undertaken in every session.Overall acadenmic audit /assessnent to be
made frequently as and when required with the Principal and Head of the
Departnents. 11. Exami nation systemto nade nore transparent by installation of
CCTV in all classroons and exam nation hall
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